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Item 5.02(e) Compensatory Arrangements of Certain Officers.

In connection with the Company’s previously announced plans to exit the Fire and Security businesses (the “Business”), the Company’s Compensation
Committee approved a performance incentive and retention bonus arrangement for Jurgen Timperman, President, Fire and Security Segment. He will have
an opportunity to earn a cash bonus award if the Business achieves performance above the financial plan targets for Adjusted Operating Profit and Free
Cash Flow (“Performance Bonus”). The financial plan targets reflect Carrier’s internal business plan targets, for which achievement above these targets is
challenging, yet achievable. In addition, Mr. Timperman will be eligible for a cash bonus following completion of the Company’s exit of the Business
(“Deal Bonus™), subject to his continued employment. The maximum bonus opportunity over a multi-year period, for both the Performance Bonus and the
Deal Bonus, is $2.5 million, which the Compensation Committee determined is commensurate with the additional challenges and responsibilities required
of Mr. Timperman in connection with the efforts to exceed financial plan targets, while concurrently leading efforts to divest the Business.
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